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Existing Promulgated Trainang Regulations
(Board Resolution No. 201 1-15)

Beauty Care (Nail Care) SeMces NC ll Beauty Care (Nail Care) Services NC ll

SECTION I - Definition of the Qualification

The BEAUW CARE SERVICES (ilAlL
CARE) NC ll Qualification consists of
competencies that a person must achieve to
perform in enhancing of someone's personal
beauty, such as, performing manicure and
pedicure, performing hand spa and performing
foot
spa.

Job Title
o ManicurisU Pedicurist
. Nail Technician

. ManicurisUPedicurist Attendant

. Hand and Foot Care Attendant

. Junior Nail Technician

SECTION 2: C Standards
Basic Competencies
. Participate in workplace communacalion
o Work in a team environment
o Solvey'address general workplace problems
. Develop career and life decision
. Contribute to workplace innovation
o Present relevant information
. Practice occupational safety and heatth

policies and procedures
. Exercise efficient and effective sustainable
. practices in the workplace
o Practice entrepreneurial skills in the

work ce

AMENDMENTS ON TRAINING REGULATIONS FOR
BEAUTY CARE (NA|L CARE) SERVTCES NC il

Basic Competencies
Participate in workdace communication
Work in a team environment
Practice career professionalism
Practice occupational health and safety
procedures

The BEAUTY CARE (NAIL CARE)
SERVICES NC 1l Qualification consists of
competencies that a person must achieve to
perform pre and post beauty care services,
perform manicure and pedicure, perform hand spa
and perform foot spa.

Page 1 of 13

Amendments

Qualification Title



Existing Promulgated Training Regulations
(Board Resolution No. 2Oll-{5)

Amendments

Common Competencies
. Maintain an effective relationship with

clients/customers
. Manage own performance
. APpIY quality standards
. Maintain a safe, clean and efficient

environment

NO Amendments

Core Competencies
. Perform manicure and pedicure
. Perform hand spa
. Perform foot spa

SECTION 3: Traini
3.1 Curriculum Design:

Nominal Training Hours:
18 Hours (Basic Competencies)
18 Hours (Common Competencies)

'150 Hours (Core Com pe{encies)
30 Hours SIL

216 Hours TOTAL

Nominal Training Hours:
37 Hours (Basic Competencies)
24 Hours (Common Competencies)

280 Hours (Core Competencies)

341 Hours
+ 80 Hours - Supewised lndustry Leaming (SlL

421 Hours TOTAL

Page 2 of '13

Gorc Cornpetencies
. Perform manicure and pedicure
. Perform hand and foot spa



Existing Promulgated Training Regulations
(Board Resolution No. 201'l -15)

Amendments

Course Description
This course is designed to enhance the

knowledge, skills and attitudes of beautbians in
accordance with industry standards. lt covers
basic, common and core competencbs in NC
il.

This course is designed to provide the learner
with knoflledge, practical skills and attitude,
applicable in performing work activities involve in
performing manicure and pedicure. Hand and foot
spa. This include classroom leaming activities and
practical work in aciual work site or simulation area.

Upon completion of the program, the learners
are expected to demonstrate the above-mentioned
competencies to be employed. To obtain this, all
units prescribed for this qualification must be
achieved.

3.2 Training Delivery
The delivery of training should adhere to the

design of the cuniculum. Delivery should be
guided by the 10 basic principles of the
competency-based TVET.

. The training is based on cuniculum
developed from the competency standards;

. Learning is modular in its sbucture;
o Training delivery is individualized and self-

paced;
. Training is based on work that must be

performed;
. Training materials are directly related to the

competency standards and the cuniculum
modules;

. Assessment is based in the collection of
evidence of the performance of work to the
industry required standard;

. Training is based both on and off{he.job
components;

o Allows for recognition of prior leamarE (RPL)
or current competencies;

. Training allows for multiple enfy and exit;
and

. Approved training programs are nationally
accredited.

AS PER NEW TR FRAMEWORK (TESDA BR

Page 3 of 13

201+O4)
1. The delivery of training shall adhere to the

design of the cuniculum. Delivery shall be
guided by the principles of competency-based
TVET.
a- Course design is based on competency

standards set by the industry or recognized
industry sectoq (Leaming system is driven
by competencies written to industry
standards)

b. Training delivery is leamer-centered and
should accommodate individualized and
self-paced leaming strategies,

c. Trainirg can be done on an actual
workplace setting, simulation of a
workplace and/or through adoption of
modem tecfinolog y.

d. Assessment is based in the collection of
evidence of the performance of work to the
industry required standards;

e. Assessment of competency takes the
trainee's knowledge and attitude into
account but requires evidence of actual
performance of the competency as the
primary source of evidence.

f. Training program allows for recognition of
prior leaming (RPL) or cunent
competencies;

g. Training completion is based on
satisfac{ory performance of all specified
competencies.



Exasting Promulgated Training Regulations
Board Resolution No. ml1-15

The competency-based TVET system
recognizes various types of delivery modes,
both on and otr{he-job as long as the leaming is
driven by the competency standards specified
by the industry- The following Aaining modalities
may be adopted when designirg training
programs:

. The dualized mode of t"aining delivery is
preferred and recommended. Thus programs
would contain both in-sctrool and in-industry
training or fieldwork cornponents. Details can
be refened to the Dual Training System (DTS)
lmplementing Rules and Regulations.

o Modularkelf-paced baming is a competency-
based training modality wherein the trainee is
allowed to progress at his own pace. The
trainer only facilitates the traaning delivery.

. Peer teaching/mentoring is a training modality
wherein fast leamers are given the
opportunity to assisil the slow leamers.

. Supervised industry haining or on-the.job
training is an approach in training designed to
enhance the knowledge and skills of the
trainee through actual experience in the
workplace to acquire a specific competencies
prescribed in the training regulations.

. Distance leaming is a formal education
process in which majority of the insfuction
occurs when the students and insbuc{ors are
not in the same place. Distance leaming may
employ correspondence study, or audio, video
or computer tech nologaes

Amendments

2. The competenry-based TVET system
recognizes various types of delivery modes,
both on-and off{he.job as long as the learning
is driven by the competency standards
specffied by the industry- The following training
modalitbs and their variationJcomponents
may be adopted singly or in combination with
other modalities when designing and delivering
training programs:

2.'l I nstitution- Based:
. Dual Training System (DTS)/Duatized

Training Program (DTP) which contain both
in-school and in-industry training or fieldwork
components. Details can be referred to the
lmplementing Rules and Regulations of the
DTS Law and the TESDA Guidelines on the
DTP;

. Distance leaming is a formal education
process in which majority of the instruction
occurs when the students and instructor are
not in the same place. Distance leaming may
emdoy conespondence study, audio, video,
computer technologies or other modern
technology that can be used to facilitate
leaming and formal and non-formal training.
Specific guidelines on this mode shall be
issued by the TESDA Secretariat.

. Supervised lndustry Training (SlT) or on{he-
job training (OJT) is an approach in training
designed to enhance the knowledge and
skills of the trainee through actual
experience in the workplace to acquire
specific competencies as prescribed in the
training regulations_ lt is imperative that the
deployment of trainees in the workplace is
adhercd to training programs agreed by the
instihrtion and enterprise and status and
progress of trainees are closely monitored
by the training institr.rtions to prevent
opportunity for work exploitation.

. The traditional classroom-based or in-center
instruction may be enhanced through use of
leamer-@ntered methods as well as
laboratory or fi eld-work components.

2.2 Enterprise-Based:
o Formal Apprenticeship - Training within

employment involving a contract between
an apprentice and an enterprise on an

renticeable occu onved

Page 4 of 13



Existing Promulgated Training Regulations
Board Resolulion No. 2011-15

Amendments

o lnformal Apprenticeship - is based on a
training (and working) agreement between
an apprentice and a master craftsperson
wherein the agreement may be written or
oral and the master craftsperson commits
to training the apprentice in all the skills
relevant to his or her trade over a significant
period of time, usually between one and
four yeaE, wtlile the apprentice commits to
contributing productively to the work of the
business. Training is integrated into the
production process and apprentices learn
by working alongside the experienced
craftsperson.

. Enterpris+.based Training- where training
is implemented within the company in
accordance with the requirements of the
specific company. Specific guidelines on
this mode shall be issued by the TESDA
Secretariat.

2.3 GornmunitlrSased:
. Community-Based Training - short term

programs conducted by nongovernment
organizations (NGOs), LGUs, training
centers and other WET providers which
are intended to address the specific needs
of a community. Such programs can be
conducted in informal settings such as
barangay hall, basketball courts, etc. These
programs can also be mobile training
program (MTP).

3.3 Trainee E uirements

. Must be able to communicate effectively
both orally and in written fo.m

. Must be physicalty, emotbnally,
psychologically and mentally fit

. Must be able to perform basic
mathematical computation (Fundamental

. Operation)

. Must secure a medical certificate for
fitness to handle chemicals

nees or students should possess theTrai
following requirements program should possess the following

requirements:

Completed the ten (10) year basic education oran Altemative Leaming System (ALS)
Certificate of Completion with Grade 10
equivalent holder
Basic communication skills

rainees or students wishing to enroll in thisT
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Existing Promulgated Training Regulations
(Board Resolution No. 201 1-1 5)

Amendments

3.4 List of Tool and aterials
Recommended list of tools, equipment and

materials for the training of 25 trainees for
Beauty Care (Nail Care) Services NC l! are as
follows:
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oTY orY OIY

:: p.. :81!
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1: F. fod 3a E1r. 1o p5

cotrr
Te Cot'
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Recommended list of tools, equipment and
materials for the training of 20 traanees for BEAUTy
CARE (NA|L CARE) SERVICES NC il.
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Existing Promulgated Training Regulations
(Board Resolution l{o. 201 1-15}

Amendments

3.4 List of Tools, EquiFnent and Xaterials
coc 2 - (xaND araD FooI sPA)
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Amendments

3.5 Training Facilities
The Beauty Care (Nail Care) SeMces NC ll

Leaming Facility must be of concrete structure-
Based on class intake of 25 studentsltrainees, the
space requirements for the teaching/leaming and
curriculum areas are as follows:

Based on a class intake of 20
students/trainees

Space
Requirement

Size in
eters

Arca in
Sq.

Ieters

Total Area
in Sq.
Ieters

Space
Requarernent

Size in
feters

Area in
Sq.
eters

Total
Area in

Sq.
Iete]sStudenYTlaine

e Working 1 x 1
1sq.
m.

25 sq. m

Lecture Room

Contelitual
Leaming Area 8x4 32 sq.m

Lecture/Demo
Room

8x5 40 sq
m.

4o q.

m

Leaming
Resource
Center

3x5 15
sq.m

15
sq.m

Working
Area/Demo
Room
(LaboratoryWor
kshop/Activity
Area

8x5 40 sq.m. 40 sq.m

FacilitieYEquip
menUCirculatao
n Area

6x4 24
sq.m.

24
sq.m Leaming

Resource Area 4x4 16 sq.m

Total wortshop area: l(}ll sq. m. Storage Area
flool Room &
S/M Storage
Area

2x2

Build Area

Circulation
Area (30% of
the Total

29
sq.m.

txl 4 sq-m 4 sq.m

Total workshop area: 125 sq. m

Page 9 of 13

Existing Promulgated Training Regulations
(Board Resolution No. 2Ol 1-15)

32 sq.m.

16 sq.m.

4 sq.m. 4 sq.m.

29 sq.m.

Wash
Area/Comfort
Rmm (Male,
Female. PVVD)



Existing Promulgated Training Regulations
Board Resolution l{o. 2O11-1 5

. Must be a holder of National TVET Trainers
Certificate (NTTC) Level I in Beauty Care
(Nail Care) Services NC ll

. Must possess good communication skills
o Must have at least two (2) years experience

in beauty and wellness industry for the last
five (5) years

3.6 Trainer's Clualifi cations

3.7 lnstitutional Assessment
lnstitrrtional assessmer is undertd€n by bainees to
determine their achievement of units of competency.
A certificate of achievement is issued for each unit
of competency.

lnstitutional Assessment is galhering of
evklences to determine the achievements of the
requirements of the qualmcation to enable the
trainer make judgement wtrether the trainee is

or not com ntcom
SECTION 4 Assessment and Certification Arra

Competency Assessment is the process of
collecting evidence and making judgments
whether competency has been achieved. The
purpose of assessment is to confirm that an
indMdual can perform to the standards expected
at the workplace as expressed in relevant
competency standards.

The assessment process is based on
evidence or information gathered to prove
achievement of competencies. The process may
be applial to a full qualification or employable
unit(s) of competency in partial fulfillment of the
requirements of the national qualification.

4.I NATIONALASSESSTENTAND
CERTIFICATION ARR,ANGEMENTS

4.'|'.1 To attain the national qualification of
BEAUTY CARE (NAIL CARE) SERVICES
l{C ll, the candidate must demonstrate
competence in all units listed in Section 1 .

Successful candidates shall be awarded a
National Certificate signed by the TESDA
Director General.

4.1 To attain the National Qualification of
BEAUW CARE (]{AtL CARE) SERVTCES
NC ll, the candidate must demonstrate
competence in all the units of competenry
listed in Section '1. Successful candilates
shall be awarded a National Certificate
signed by the TESDA Director General.

4.2.1 Pefiom manicure
4.2.2 Pefiorm pedicure

4.3 Assessment shall focus on the core units of
competency. The basic and common units
shall be integrated or assessd concurenfly
with the core units.

Page 10 of 13

Amendments

To qualify as trainer for Beauty Care SeMces (l,lail
Care) NC ll, the person must:
. be a holder of National TVET Trainer

Certificate Level I (NTTCI)
. be certffied of Beauty Care Service (Nail

Care) NC lll
o be able to communbale effectinely both orally

and in written form
. be physically, emotionally, psychologically

and mentally fit
. have at least two (2) years experience in the

industry
. possess good moral character

4.2 The Qualification of BEAUW CARE (NA!L
CARE) SERVICES t{C ll may be attjained
through demonstration of cornpetence in a
projecttype assessment covering the
following core units of the Qualifrcaton:



Existing Promulgated Training Regulations
(Board Resoluti,on No. 20ll-{5)

Amendments

4.4 The following are qualified to appty for
assessment and certification:
4.4. t Graduates of formal and non-formal

including enterprisetased training
programs.

4.4.2 Experienced workers (wageem ployed
or self-employed)

4.5 The guidelines on assessment and
certification are discussed in detail in the

"Procedures Manual on Assessment and
Certifi cation" and'G uidelines on
the lmplementation of the Philippine TVET
Qu a I ifi c ation a nd Certifi c ation
System (PTQCS)".

SECTION 4 Assessment and Certification
4.1.2 A Certificate of Competency (COC) is

issued by the Authority to individuals who
rrere assessed as competent in cluster of
related units of competency, namely:

COC 1- Provide manicure and p€dicure
serYices

Perform manicure and pedicure

COC 2 - Provide hand and foot spa services
. Perform hand and foot spa

Upon accumulation and submission of all the
COCs acquired, an individual shall be issued the
conesponding National Certificate for the
Oualification.

4.1.3 Assessment shall cover all competencies
with basic and common integrated or
assessd concunently with the core units
of competency.

4.'1.4 Any of the following are qualified to undergo
assessment and certifi cation:

4.1 .4.1 Graduates of WTR-registered
program, NTR-registered progra ms
or formaUnon-formal/informal
including enterprise-based
trainings related to BEAUTY CARE
(NAIL CARE) SERVICES NC II-

4. '1.4.2 Experienced workers (wage
employed or self-employed) who
gained competencies in providing
nail care services for at least two (2)
years within the last five (5) years

4.1.5 Recognition of Prior Learning (RpL).
Candidates who have gained
competencies through education, informal
training, previous work or life experiences
with at least three (3) years of nail care
services experience within the last five (5)
years may apply for recognition in this
Qualification through Portfolio
Assessment.
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Existing Promulgated Training Regulations
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Amendments

SECTION 4 Assessment and Certificafion
Requirements and implementation
procedure of Portfolio Assessment must be
consistent with TESDA Circular No. 47,
series of 2O1A on "lmplementing
Guiddin€s on the lmplementation of
Portfolio Assessment Leading to
R*ognition of Priot Leaming (RPL)
within the IESDA Assess ment and
Ceftification System.

4.r.6 Holders of National Certificate (NC) or
Certmcates of Competency (COC) in
Beauty Gare (Nail Care) Services NC ll are
required to undergo re-assessment under
the arnended Training Regulations (TRs),
upon expiration of their Certificates.

1.,-TThe guidelines on assessment and
certification are discussd in detail in the
'Procedures Manual on Assessment and
Certification" and "Guidelines on the
lmplementation of the 'Philippine TVET
Competency Assessment and Certification
System (PTGACS)'.

Self-Asses-sment Guide. The self-
assessmer[ guide (SAG) is accomplished
by the candidate prior to actual
competency assessment. SAG is a pre-
assessment tool to help the candidate and
the assessor determine what evidence is
available, where gaps exist, including
readiness for assessment

ASSESSMENT4.2 COTPETENCY
REQUISlTE
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Amendments

This document can:
a) ldentify the candidate's skills and

knowledge
b) Highlight gaps in candidate's skills

and knowledge
c) Provide critical guidance to the

assessor and candidate on the
evidence that need to be presented

d) Assist the candidate to identify key
areas in which practice is needed or
additional information or skills that
should be gained prior to
assessment

4.2.1 Accredited Assessment Center. Only
Assessment Center accredited by TESDA
is authorized to conduct competency
assessment. Assessment centers
undergo a quality assured procedure for
accreditation before they are authorized by
TESDA to manage the assessment for
National Certifi cation.

Accredibd Gompetency Assessor.
Only accredited competency assessor is
authorized to conduct assessment of
competence. Competency assessors
undergo a quality assured system of
accreditation procedure before they are
authorized by TESDA to assess the
competencies of candidates for National
Certification-

4.2.2
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SECTION 4 Assessment and Certification Arrangements


